










The Japanese economy has given rise to so-called black corporations which drive some new 
labors after college graduation into resignation by forcing them into unpaid overtime work.
In this paper we show the following propositions with a simple partial equilibrium model: 
（1）In profit maximizing equilibrium with respect to intensity of labor, a corporation with 
large demand elasticity has large elasticity of resignation, and vice versa: （2）An improvement 
of economy decreases intensity of labor while deterioration increases it: （3）In an economy 
where the rate of resignation increases if business improves, a corporation with large demand 
elasticity strengthens intensity of labor.
We also verify the following hypotheses about the rate of resignation: （a）The higher the 
economic growth rate, and （b）the lower the average annual income of duty status, the higher 
the rate of resignation up to 3rd year after college graduation. 
キーワード： ブラック企業、労働強度、離職弾力性、大卒３年離職率、在職者平均年収、サー
ビス残業
Keywords ： Black corporation, Intensity of labor, Elasticity of resignation, Rate of resignation 
up to 3rd year after college graduation, Average annual income of duty status, 
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平均 205.7933079 42.38670055 1502.05252 39.48648878 576.5129183 0.037065029
標準誤差 0.301440895 2.157907552 82.98889272 0.075026849 2.60309444 0.00073271
中央値 205 16 538 40 571 0.028739867
最頻値 205 4 274 39 605 0.03125
標準偏差 14.64705 104.8529922 4032.44046 3.645563765 126.4846776 0.035602478
分散 214.5360738 10994.14998 16260576.06 13.29013517 15998.37367 0.001267536
尖度 8.596921008 193.0169834 160.8382926 0.753844686 3.868816966 85.98577584
歪度 1.683589891 10.90396379 10.43615831 －0.479321113 0.984597914 5.896372395
範囲 190 2599 91626 30.8 1182 0.771065328
最小 150 1 20 25.5 262 0.000646831
最大 340 2600 91646 56.3 1444 0.771712159
合計 485878 100075 3546346 93227.6 1361147 87.51053327








1995 1.81 －0.8 32.0
1996 2.25 －0.4 33.6
1997 1.04 0.9 32.5
1998 －1.99 －0.5 32.0
1999 －0.85 －1.4 34.3
2000 0.84 －1.1 36.5
2001 －1.79 －1.4 35.4
2002 －0.74 －1.8 34.7
2003 0.78 －1.5 35.8
2004 0.17 －1.3 36.6
2005 0.51 －1.3 35.9
2006 0.74 －1 34.2
2007 0.77 －1 31.1
2008 －4.58 －0.9 30.0
2009 －3.18 －1.2 28.8
2010 1.33 －2 31.0
2011 －1.37 －1.7 　




















大学卒業年 2006 2007 2008 2009 2010
医療、福祉 13.76% 13.59% 13.37% 14.98% 17.73%
小売業 13.35% 12.71% 12.34% 12.80% 12.77%
教育、学習支援業 6.47% 6.14% 6.11% 6.78% 7.91%
卸売業 9.62% 9.18% 9.08% 8.42% 7.71%
その他サービス業 6.19% 6.18% 6.57% 6.04% 6.10%
その他製造業 6.72% 6.56% 6.26% 6.07% 5.93%
学術、技術サービス業 7.25% 7.14% 7.14% 6.35% 5.71%
情報通信業 6.79% 8.13% 9.10% 8.33% 5.54%
金融・保険業 6.31% 6.34% 6.25% 6.43% 5.54%
宿泊・飲食サービス業 3.36% 3.47% 3.49% 3.50% 4.12%
建設業 3.51% 3.60% 3.52% 3.38% 3.65%
生活サービス・娯楽業 2.28% 2.36% 2.24% 2.70% 3.32%
機械製造業 4.06% 4.02% 4.02% 3.92% 2.94%
不動産・物品賃貸業 3.86% 4.22% 4.46% 3.64% 2.75%
運輸･郵便業 2.63% 2.65% 2.47% 2.29% 2.43%
複合サービス業 0.62% 0.63% 0.69% 0.71% 0.91%
電気・ガス・水道等 0.09% 0.09% 0.09% 0.12% 0.17%
鉱業等 0.02% 0.03% 0.00% 0.01% 0.02%
（データ）厚生労働省（2014a）より作成
付表5　大卒3年目までの産業別離職率
2006 2007 2008 2009 2010
宿泊・飲食サービス業 52.3% 48.3% 45.7% 48.5% 51.0%
教育、学習支援業 45.4% 49.3% 48.4% 48.8% 48.9%
生活サービス・娯楽業 44.7% 43.0% 45.1% 45.0% 45.4%
不動産・物品賃貸業 41.4% 40.5% 42.4% 38.5% 39.6%
小売業 41.9% 36.8% 36.2% 35.8% 37.7%
医療、福祉 43.5% 40.3% 39.6% 38.6% 37.7%
その他サービス業 40.2% 37.5% 36.6% 33.9% 36.5%
学術、技術サービス業 36.8% 35.5% 34.3% 31.7% 32.5%
調査産業計 34.2% 31.1% 30.0% 28.8% 31.0%
卸売業 33.1% 29.6% 29.1% 26.8% 27.9%
建設業 32.6% 30.0% 29.2% 27.6% 27.6%
運輸･郵便業 29.8% 27.3% 23.5% 20.8% 23.1%
情報通信業 26.8% 26.9% 27.3% 25.1% 22.6%
その他製造業 25.1% 22.1% 20.9% 20.3% 21.3%
金融・保険業 25.9% 20.6% 19.2% 18.9% 19.6%
複合サービス業 23.1% 22.0% 17.0% 16.4% 18.5%
鉱業等 18.1% 17.2% 1.0% 6.1% 13.6%
機械製造業 15.7% 13.6% 12.7% 11.5% 13.0%




2008 2009 2010 2011 2012
医療、福祉 10.81% 10.48% 10.12% 11.19% 14.61%
小売業 10.89% 10.72% 10.22% 10.28% 10.50%
金融・保険業 8.33% 9.56% 9.73% 9.79% 8.78%
その他製造業 9.15% 9.20% 8.99% 8.63% 8.62%
卸売業 9.91% 9.64% 9.35% 9.04% 8.59%
情報通信業 8.64% 9.39% 9.99% 9.56% 7.61%
機械製造業 8.82% 9.20% 9.48% 9.86% 7.03%
学術、技術サービス業 6.73% 6.26% 6.24% 5.78% 5.44%
その他サービス業 5.26% 5.12% 5.38% 5.13% 5.18%
教育、学習支援業 4.87% 3.87% 3.79% 4.00% 5.02%
建設業 3.68% 3.73% 3.61% 3.54% 4.11%
運輸･郵便業 3.01% 3.01% 3.16% 3.17% 3.26%
宿泊・飲食サービス業 2.19% 2.23% 2.29% 2.08% 2.51%
生活サービス・娯楽業 1.74% 1.71% 1.49% 1.73% 2.26%
不動産・物品賃貸業 3.19% 3.24% 3.16% 2.72% 2.15%
その他 1.46% 1.37% 1.31% 1.70% 2.15%
複合サービス業 0.92% 0.89% 1.22% 1.26% 1.53%
電気・ガス・水道等 0.35% 0.35% 0.42% 0.47% 0.60%










































2006 2007 2008 2009 2010
金融・保険業 2.28% 2.70% 2.65% 2.55% 1.97%
情報通信業 2.03% 2.14% 2.35% 2.11% 1.41%
複合サービス業 0.52% 0.55% 0.97% 1.04% 1.25%
学術、技術サービス業 1.40% 1.39% 1.39% 1.27% 1.00%
医療、福祉 0.80% 0.79% 0.75% 0.77% 0.81%
不動産・物品賃貸業 1.26% 1.26% 1.27% 1.06% 0.72%
卸売業・小売業 0.82% 0.83% 0.82% 0.78% 0.66%
電気・ガス・水道等 0.41% 0.46% 0.59% 0.60% 0.64%
教育、学習支援業 0.73% 0.61% 0.60% 0.60% 0.63%
鉱業等 0.59% 0.54% 0.65% 0.71% 0.59%
製造業 0.65% 0.69% 0.72% 0.73% 0.54%
その他サービス業 0.48% 0.47% 0.49% 0.47% 0.42%
生活サービス・娯楽業 0.31% 0.32% 0.28% 0.31% 0.34%
運輸･郵便業 0.39% 0.40% 0.41% 0.39% 0.34%
建設業 0.28% 0.30% 0.30% 0.29% 0.30%
宿泊・飲食サービス業 0.25% 0.26% 0.27% 0.24% 0.24%
（データ）厚生労働省（2014a, 2014c）より作成
